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INTRODUCTION

The therapeutic massage and bodywork field seems poised at a professional precipice regarding the
direction of its education and practice. Will the massage field ...
« professionally align itself to work with and in medical healthcare settings and practice?
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RESULTS

The 1 hour and 45 minute forum exercise occurred after lunch the conference’s first day. One-hundred thirty-four individuals
registered for the conference. N=85-90 attendees participated in exercise Rounds 1-3. Ninety, 87, and 85 participants provided
comments and point allotments in the CE, Employment, and School rooms, respectively (Table 2).

Table 3. Top five scoring comments from each round per room (N=45). Top
scoring comments range in scores 13-51.
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Pr(fgress toward one direction or the other seems arrested perhaps due in part to the diversity of . 252 (e S (o) g?gl(;ir(?r?e%?;:Itlrr))tceosn?geeit; sach containing School migzgzhﬁﬁgozunﬁgefam hours and orodaram lenath
options and opinions coupled with unsystematic discussion, vision, and decision dissemination from CE 60 (22%) 430 (32%) . Total Value Points = 3744 (total sticker dots FOCUSING on Sehg caF;e ?nstructors the feagh what t?\e
multiple field stakeholders. Employer 97 (36%) 421 (31%) affixed = 2240) J | y 4
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« 18% of comments had no value dot
assignment
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Created higher Ed pathway: AAS to BS to MS to PhD
Promote teacher cert. for their instructors

The Future of MT and Bodywork Forum was held July 27, 2017 during the 2017 Alliance for Massage CE 70 (33%) 397 (33%) - 35% of comments score =5 _ Professipnal attire and behgvior
Therapy Education (AFMTE) Educational Congress in Tucson, Arizona. A systematic approach was Employer 65 (31%) 428 (36%) « 8% of comments score 212 Different CE CE pr_owder teacher educatlon_
developed to gather the thoughts and opinions of massage,education stakeholder forum attendees School 74 (35%) 370 (31%) Forum exercise enjoyed robust participation and StOP_ mvgntmg yourown technique
during an exercise following the principles of the World Café. Round 3 196 (29%) 1205 (32%) generated data. Employer  Reciprocity of licensure bet states
Support research efforts
The purpose of the World Café forum exercise was to systematically collect, organize, and report CE 66 (34%) 487 (40%) * General Exercise Results (Table 2) Offer benefits
4285 S74(31%) " Themostcomments and o assignment
ositive di’rection. School 76 (39%) 344 (29%) . More had highest count & point proportions School More (gupng|§ed) Internships/externships/clinic hours
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IVI ETH O DS Difference Comments 161 (24%) 866 (23%) distributed among Rooms Don’t pass everyone
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2. Participants rotated for 3, 2.5, 2, and 1.5 minutes between four tables and answered room specific School 93 (45%) 325 (30%) Top 5 scoring comments from each room were teaching skills
questions (Table 1). 100 ° ’ selected as top scoring comments (Table 3) . . :
Start Comments 178 (26%) 919 (25%) due to the potential for artificial importance Employer  Affiliated with health care environment
Participants o - Principle based learning vs technique-based learning
Participants were attendees at the Congress and included individuals engaged and involved in each of the CE 63 (35%) 230 (30%) inflation from varying per round and room Therapist friendly scheduling
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Analysis School 43 (34%) 274 (31%) » Employer comments focused on non- ess complicated |
Participants recorded responses on large post-it notes which were reviewed by each of that round’s education related employer practices such Interorganizational fighting about CE oversight
participants who awarded importance points with 6 blue and 3 orange dots each worth 1 and 3 points, CE Room 196 (29%) 1314 (35%) as employee benefits, treatment, and fit into Stop or?hne hands.on Instruction
respectively. The post-it notes with comments and point allocations were transcribed into a data Different 43 (22%) 280 (21%) employer business model. Approving everything
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. . : Start 63 (32%) 280 (21%) . . Employer  Under paying therapists
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CONCLUSIONS & NEXT STEPS

. . « Various generic affiliations (current and ever) such as massage field Take-Aways Future Work

What are the things the massage and  What are Employment VxhaTdSCHO%SIZt?d prECt'ces and education field * Systematic process to collect, organize, analyze, and * Publish / disseminate findings to massage field stakeholders
bodywork field should START doing  opportunities in the massageand ~ >NoU \lNe S—d oing t Iat V\(/je * Respondent's age | disseminate opinions and value placement during a (manuscript currently under review with IJTMB).
that are currently not being done bodywork field that we should LA ELAS TG el FIA2 ELISe e * Highest level of education | o meeting/conference setting with large numbers of people has * Apply qualitative methodology to this and other data collected during
related to Continuing Educationto  START doing that we are currently Esc';;':vi :’k”:;yirls;ic;a:;jifel""drf . P tYe_arS glfsan}’)_fl_anVegén the massage field and education field been developed and successfully implemented in a massage the exercise and forum.
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g * Mean age = 51yrs (range 23-73 years) ® Top scoring education comments seemed focused on improving analysis, and dissemination in other, larger massage field

Online Voluntary Forum Exercise Participant Descriptor Survey

growth & prosperity? & prosperity?

chance of future growth &
prosperity?

grOWth & prOSperity? prosperity?

Mean massage experience = 21years (range 1.5-45) assessment and standards for students and instructors. stakeholder conferences settings for more diverse perspectives.
Mean education experience = 16yrs ® Stop question proportion differences from general to top scoring ® Exercise replications with focused interest on education should
Various affiliations (mean=5) including: comments perhaps indicates stakeholder’s unified frustration in consider framing employment related questions from the standpoint
massage therapist (86%) how the profession currently operates with regard to foundation of education to make therapists more employable or better, more
foundation massage educator (42%) education, CEs, and employment. valuable employees.
CE provider (60% J ' ' i i i :
sehool oner (22%) goneral 1o 0p Scoring comments may reflect sakeholders beliet  C0ncluding Thought |
massage organization board member (32%) that it is more important to improve current practices rather than * Related regulatory policy changes would likely elevate the massage
Participants had rich experience from which to draw responses to prompts beginning new initiatives | | field in general gnd also in the view of peer fields, the public, and
o = = ' healthcare provider professions.
and assign importance value.
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